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From the Director:
In this current wave of ―school reform,‖ our poorest children’s education consists of being drilled in
facts, learning rules and following directions with the explicit intent of raising test scores. Maybe more than
ever, educators need tools to raise student achievement by developing critical thinking skills, fostering
creativity and encouraging reflective practice. In conveying the power of CFGs to those unfamiliar with the
practice, it can help to reference schools that have successfully used them to help
create a positive school culture of high achievement.
A good example is illustrated in the book ―District-Wide Professional
Development: An Inquiry Approach‖ by Nancy Fichtman Dana, Carol Thomas and
Sylvia Boynton. By using the inquiry model of learning, the educators in Pinellas
County School District brought out their student’s passions by showing them how to
target their interests, collect and analyze data to inform their questions and share out
the results. Just as importantly the central office administration sent out a very clear
message to all students, teachers, principals and other administrators—learning is the
most important job of everyone in the school district. As such, all educators were
required to participate in inquiry themselves through ongoing, job-embedded professional development,
(CFGs). The result? A school culture where all students and staff members are dedicated to achieving high
levels of learning by continually improving their performance.
Questions/Comments Contact Michele Mattoon at Michele@nsrfharmony.org

ARTICLE: CFG’S IMPLICATIONS FOR PROJECT BASED LEARNING
BY AL SUMMER
Al Summer has been working in education for 40 years. He is an instructional coach for Region 8 ESC who
provides follow up coaching to teachers who were trained in project based learning this past summer under
a generous grant from Talent Initiative. Previously, he taught middle school science for 28 years in a rural
district in Ohio.
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Staff changes at NSRF
This issue of Connections is one of the last responsibilities of Sierah Moore, our
Office Manager since 2009. Sierah's leaving NSRF to return to her hometown of Fort
Wayne, Indiana for new opportunities. We will miss her professional attitude, her
consistent support and her smiling face.
Joining our team is Luci Englert McKean, our new Special Projects Manager. Luci's
background is in marketing and publications, and she was the co-curator of
TEDxBloomington in May. Look for a newly-reorganized website and more benefits to
membership in NSRF, coming soon!

Our Apologies
We'd like to apologize again for the "reply all" problem on November 2 when we
migrated our email list from one service provider to another. Isn't it amazing how much
email can be generated by accident in an hour? If you're reading this, know that we
truly appreciate your "hanging in there" with us through that complication, and we
have taken steps so that problem never arises again! If you know of any friends who
unsubscribed, but who might be missing us, please let them know that the problem is
solved and we'd love to have them back in the family of subscribers.
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