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freedom to the fullness of a democracy of justice and joy! How could there, therefore, be any question of
―public‖ education? And, shouldn’t all children, all youth have the same quality schools to which Arnie
Duncan and Barrack Obama send their children? Bill urged us to continue to use the power of the
neighborhood, the community - and not to count on the President and those to whom we really don’t have
access – to ―Occupy Wall Street,‖ to fight back, to re-frame, to re-think our schools and the education of our
children and youth, continuing to draw on Rethinking Schools which is, and has been, the public square!
So HAPPY 25th Rethinking Schools! carry on! And for those of you who may not yet be familiar with
Rethinking Schools, go to their website at www.rethingkingschools.org and subscribe to their wonderful
magazine, purchase their tremendously useful, teacher-friendly, student-centered resource books – and in
the holiday spirit, make a donation to help sustain their work!
For questions/comments or for more information contact Dave Lehman at davelehman@mac.com

“ONLY ONE OPPORTUNITY TO MAKE A FIRST IMPRESSION” HOW WE
INTRODUCED STAFF TO THE POWER OF COLLABORATIVE GROUPS
BY DAVID NELSON, TEACHER, AMERICAN COMMUNITY SCHOOLS (ACS)
OF ATHENS, GREECE
David Nelson brings 21 years of teaching experience to his high school Social Studies classrooms at ACS
Athens, where he has taught for the past eleven years. Originally from the Hillsboro School District in Oregon,
he has experienced a wide variety of administrative styles that empower faculty and seek to improve
student learning. As a building coordinator for professional development at ACS Athens, he is applying his
research and CFG coaches training to help establish “Collaborative
Learning Communities” in his school.
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One, teachers were

Purple Group- ―We envision meetings where inspired and energized educators share issues
and concerns to come up with practical solutions in a collaborative and supportive
environment.‖
Pink Group- ―Our group envisions ACS as a place with the sharing of best practices, in a
calm, informal setting, where teachers collaborate with each other and see each other more
often in order to work towards the student’s best interest.‖
Green Group- ―We wonder what it would be like if we had the time, as teachers, across
grade levels and subject areas, to meet in a safe environment where each member played an
important part in a common goal: the children.‖
Blue Group- ―We need time to discuss and share ideas across disciplines and grades to
create engaging lessons through cooperative interactions, which lead to support and
acceptance of each student.‖ Collaboration among teachers in a non-intimidating, inspiring
environment, can lead to authentic, meaningful teaching and learning experiences.
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BOOK REVIEW: MULTICULTURAL EDUCATION AND THE INTERNET:
INTERSECTIONS AND INTEGRATIONS, 2ND EDITION BY PAUL GORSKI
BY DAVE LEHMAN, CONNECTIONS EDITOR, NATIONAL FACILITATOR
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